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East Sussex Claimant Statistics – January 2023 

Total number claiming Universal Credit (UC) any conditionality – 46,661 

Total claiming UC any conditionality as % of the working-age population –14.7 % 

Number of claimants of UC searching for work or Job Seekers Allowance (JSA) – 11,290 

 

UC/JSA searching for work % of the working-age population – 3.6 % 

 
Source: East Sussex in Figures (ESiF) 

 

DWP Universal Credit “searching for work”/Job Seekers Allowance for East Sussex  
 
Note: Figures are provisional each month until the next set of figures are published, and 
data cross-referenced.  
 
  

  
December 

2022 
January 

2023   

UC Intensive + JSA All ages 
% 

Change 

Bexhill 925 950 2.7% 

Bognor 1,510 1,530 1.3% 

Brighton 5,550 5,505 -0.8% 

Chichester 1,895 1,950 2.9% 

Crawley 1,850 1,740 -5.9% 

Crawley Forest Gate 1,940 1,920 -1.0% 

Eastbourne 3,840 3,855 0.4% 

Hastings 4,005 4,065 1.5% 

Haywards Heath 1,035 1,030 -0.5% 

Horsham 1,570 1,530 -2.5% 

Hove 2,625 2,665 1.5% 

Lewes Medwyn 
House 860 840 -2.3% 

Littlehampton 1,245 1,220 -2.0% 

Newhaven 1,195 1,195 0.0% 

Worthing 3,035 3,090 1.8% 

Sussex 33,080 33,085 0.0% 

 

Source: ONS/Nomis as of 28 February 2023 (DWP Surrey & Sussex)  
 

 

https://www.eastsussexinfigures.org.uk/webview/welcome.html
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The table above shows the number of adults who were looking for work and receiving 
benefits registered at job centres in Sussex and Brighton & Hove in both December 2022 
and January 2023.  
 
Out of the 15 job centre sites included in the research, 7 recorded higher numbers of 
claimants in the last month. However, there was no significant increase in the countywide 
number of claimants between December 2022 and January 2023, with only 5 more claimants 
recorded in December.  
 
 

 
 
Source: DWP Surrey and Sussex 
 

The graph above shows the percentage changes in claimant numbers in different areas of 
Sussex and Brighton & Hove between December 2022 and January 2023. 
 
Overall, the number of claimants remained fairly stable across both counties. The only 
exception was in Crawley, where there was a 5.9% decrease in claimant numbers, which 
was a 2.5% increase from the previous month. There were also fewer new claims for 
Universal Credit (UC) and Jobseeker's Allowance (JSA) compared to the previous month. It's 
worth noting that Newhaven remained static, with no new claims recorded. 
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All UC claimant rates in East Sussex by sex 
 
 

 
 
UC claimant rates in East Sussex by conditionality to January 2023 

 

 
Graphs: Courtesy of ESIF 

 

https://www.eastsussexinfigures.org.uk/webview/welcome.html
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The number of women on UC in East Sussex remains high. A number from this total are 
working, in low-paid and/or part-time roles which means they still are eligible to UC 
support payments. Single parents are also able to claim Universal credit. The majority of 
single parent recipients are women, also impacting this total. For example, a single parent 
on around £25,000 per annum with two children under 18 is eligible to claim additional 
support of around £85 per month, through a combination UC and Child Benefit. 
 
The number of claimants with no work requirements has been rising. A proportion of this 
relates to sickness and disability issues. This cohort is further impacted by delays in 
treatment due to NHS waiting lists meaning individuals may have to wait longer before 
being declared fit for work. 
 
The DWP’s Administration Earnings Threshold (AET) rose on 30 January. This brings more 
people from the DWP’s ‘light touch’ group into the ‘intensive work search’ group. New 
claimants who meet the criteria will automatically join this group where applicable. The 
aim is to increase tailored support to individuals to support them to earn more. This may 
include advising on how the UC payment taper will support their working more hours or 
how to access training to upskill and develop their careers to earn a higher salary. 
 
Hundreds of thousands more workers to receive job support boost in spring - GOV.UK (www.gov.uk) 

 
 

East Sussex Vacancy Statistics 
 
Vacancies (unique job postings) by District (data taken on 17/02/23): 
 

• Eastbourne – 4,843 

• Wealden – 4,090 

• Lewes – 4,148 

• Hastings – 3,276 

• Rother – 1,550 

 
 

Top 5 Posted Job Titles in East Sussex (Last 30 days as of 17/02/23) 

1. Support Worker 
2. Care Assistants 
3. Secondary Education Teacher 
4. Teaching Assistants 
5. Facilities Operatives 

 

Skills demand in East Sussex  

The graph represents the most common skills that have appeared in job postings and 
workforce profiles in East Sussex within the last thirty days as of (17/02/23). 

https://www.gov.uk/government/news/hundreds-of-thousands-more-workers-to-receive-job-support-boost-in-spring
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Source: Lightcast 

 

Monthly Median Pay in East Sussex 

Monthly median pay in East Sussex was recorded as £2,035 per month using the HM 
Revenue and Customs Pay As You Earn Real Time Information.  
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National Employment Picture 

The employment rate for those aged 16-64 is up 0.2% in the last quarter to 75.6%. This is 
still 0.9% below the pre-pandemic high of 76.5% employment. 

In February 2023 the number of payrolled employees is up 102,000 from the previous 
month. This  equates to circa 30 million people being on payroll. The increase in 
employment has largely been driven by part-time workers.  

 

The above diagram shows the net flows between the unemployed (those claiming benefits 
and required to look for work), those in paid employment, and the economically inactive 
(claimants not required to look for work, or of working age and not working for other 
reasons). 

Larger numbers than before have moved from economic inactivity to employment. The 
economically inactive is now at 21.4% for the October-December 2022 quarter, a fall of 
0.3%.  A concern here may be the numbers of students leaving full-time studies (and 
potential career development and long-term higher earnings) to join the workforce. 
However, the numbers could also be impacted by reducing NHS waiting lists for treatment. 

Vacancy numbers have fallen in the last quarter. Employers are, in some circumstances 
waiting for more economic certainty before recruiting. There are still over a million jobs 
waiting to be filled with more than 300,000 extra vacancies since pre-pandemic (January-
March 2020). 

Unemployment rose slightly to 3.6% of the working age population.   

There was a small rise in redundancies, but these are below pre-pandemic levels. 
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Note: The Labour Force Survey percentages are estimates over the quarter, and do not 
always add up to 100%.  

Graphs: ONS 

 
 

Job Postings Nationally (17/03//23) 

 

• London – 367,520 

• South East – 329,550 

• North West – 248,345 

• South West – 190,883 
 
Source: lightcast 

 
 

Sector Focus – Maritime 
 
While research into UK’s maritime sector has been limited, available data indicates that 

the UK marine economy is a significant contributor to GDP, with an output of £116 billion 

in 2019, surpassing the combined output of rail and aviation. 

In 2019, the marine sector supported over a million jobs and added 45% more value to the 

economy than the UK sector average. Moreover, employment in the marine sector offers 

attractive remuneration, with an average salary 30% higher than the UK benchmark 

(Maritime UK).  

The offshore wind sector has experienced significant growth, providing 9.5% of the UK's 

total electricity production in 2019 and creating new job opportunities (Digest of United 

Kingdom Energy Statistics 2019).  

The coastal leisure and recreation sectors, which were previously considered to have a 

small economic contribution, are now the second largest sector in the UK marine economy 

and account for the largest number of jobs.  

However, the sea fishing industry has experienced a steady decline, with a 9% decrease in 

the number of sea fishermen since 2006. 

The graph below provides a full breakdown of maritime professions across the UK in 2014. 

 

https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork
https://www.maritimeuk.org/media-centre/news/news-uk-maritime-reveals-major-116bn-economic-impact/#:~:text=According%20to%20a%20poll%20by,career%20opportunities%20were%20made%20available.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/840015/DUKES_2019_MASTER_COPY.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/840015/DUKES_2019_MASTER_COPY.pdf
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Source: Based on data from Stebbings et al., The marine economy of the United Kingdom (2020) 

A recent poll commissioned by Maritime UK found that a high percentage of young people 

in coastal areas plan to move away, citing employment opportunities as the primary reason 

(Maritime UK).  

In response to this challenge, the UK government has allocated regeneration funds. Over 

£12.5 million has been allocated to regenerate Newhaven and establish it as a maritime 

centre of excellence. The funding aims to protect the town's fishing industry and rejuvenate 

the local trade by providing new fish landing stages and a new centre of excellence for 

seafood processing. 

The Operations & Maintenance Base for the Rampion Offshore Wind Farm has also 

contributed to Newhaven's position as a key provider for maritime employment in East 

Sussex, with the proposed extension of the project (Rampion 2) indicating further 

employment opportunities in the future. The renewal of the Dieppe ferry contract has also 

provided a "vote of confidence" for the town's regeneration plans and has secured hundreds 

of local jobs (Sussex Express). 

 

Jobs and Careers in Maritime 
 

• Engineering 

• Naval Architecture and Boat Design 
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Number of people employed in maritime professions 
across the UK in 2014

https://reader.elsevier.com/reader/sd/pii/S0308597X19307390?token=EFC2A089DE46A53EA34AE9D3649C1F6BC988D5856E2064429BEA69FA2AAA0FD45BF949C6E59DF4B8B823BA16640FCC27&originRegion=eu-west-1&originCreation=20230227164233
https://www.maritimeuk.org/media-centre/news/news-uk-maritime-reveals-major-116bn-economic-impact/#:~:text=According%20to%20a%20poll%20by,career%20opportunities%20were%20made%20available.
https://www.sussexexpress.co.uk/news/people/newhaven-to-dieppe-ferry-contract-extension-a-vote-of-confidence-to-towns-regeneration-plans-3885861
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• Oceanographer 

• Marine and Waterways Transport Operatives 

• And many more… 

 
Click here to find out more about the variety of careers in the Maritime sector - Maritime 
Careers 

 
Education and Training for the Sector 
 

• Level 2 Marine Engineering 

• Level 3 Marine Biology and Ocean Ecology Study Programme 

• Marine Biology and Fish Husbandry Study Programme 
 
Find out more here - Search | East Sussex College (escg.ac.uk) 

and here - Fisheries & Aquatic Science - Plumpton College 

 
Education and Training News  
 
Lucy Cavendish College, Cambridge has become the first college at the university to admit 
over 90% of its students from state schools. Founded in 1965, it is has around equal numbers 
of undergraduate and postgraduate students, having started as a postgraduate only college. 
 
Of the first year intake of primarily state school students, the college reported that over 
10% were eligible for free school meals, and over a quarter were the first in the family to 
go university.  
 
High grades for entry remain important, although colleges take individual circumstances 
into account when making offers. STEM subject students achieved three A*s on average, 
and social sciences, arts and humanities two and a half A*s at A level.  
ITV news – Cambridge College admits 90+% state school students 

 

Becoming a professor at 37 is pretty impressive. Jason Arday has been appointed Professor 
of Sociology of Education at the University of Cambridge. Having been diagnosed with 
autism spectrum disorder and global developmental delay, he challenged himself by setting 
higher goals for himself than others expected of him. He learned to read and write in his 
late teens. His work “focuses primarily on how we can open doors to more people from 
disadvantaged backgrounds and truly democratize higher education.” 

Jason Arday appointed Professor of Sociology of Education at University of Cambridge 

 

Adult Education Budget (AEB) changes are on the horizon. The Department for Education is 
introducing the opportunity for flexible use of up to 3% of this key funding pot. 

To be eligible, AEB grant holders must: 

• Deliver adult skills provision 

https://maritimecareers.uk/
https://maritimecareers.uk/
https://www.escg.ac.uk/search/?q=marine
https://www.plumpton.ac.uk/courses/fisheries-aquatic-science/
https://www.lucy.cam.ac.uk/
https://www.itv.com/news/anglia/2023-02-18/more-state-school-pupils-being-admitted-to-a-cambridge-university-college
https://news.educ.cam.ac.uk/230223-jason-arday


  Labour Market Information Bulletin  

February 2023 Edition 
 

• Be allocated more than £0.5million AEB per year 

• Have non-accredited/qualification funded adult provision of less than 20% 

Details from DfE to follow, but this could be great news to enable the delivery of desirable 
work-related qualifications which are currently not eligible for funding. Examples could 
include Adobe qualifications, CSCS and CPCS (Construction Certificates) cards, BIIAB 
(British Institute of Inn Keeping who certify pub and bar work) certificates and other work 
related licences to practice. 

Further education adult skills funding rates and funding for innovative provision - GOV.UK (www.gov.uk) 

 

The DfE has launched an employer support fund for T levels from 1 April 2023. As the list 
of T level subjects expands more employers are being asked to support the 315 hour 
(approximately 45 days) placement time these courses require. As students are with 
employers for an extended time, this requires a considered approach to ensure all parties 
have a mutually beneficial experience. 

The fund is designed to allow employers to claim legitimate costs associated with hosting 
a T level placement. This can include staff training, equipment and set up costs.  

This is currently only for one year from 1 April 2023 and cannot be claimed by employers 
for placements that started before that date. 

The money is to be allocated to the T level provider, and employers are to make claims to 
them.  

Employer support fund for T Level industry placements - GOV.UK (www.gov.uk) 

 

Amid falling numbers studying foreign languages, on 3 March, £14.9m was awarded by the 
DfE to University College London’s Institute of Education (IoE) to develop a schools language 
programme over the next three years. The programme is to be implemented from 
September 2023.  Twenty-five lead schools will support 105 other schools who enrol on the 
programme.  

A National Consortium for Languages  will be set up. This fits the DfE’s ambition for 90% of 
state school students in Year 10 to study core subjects, including a foreign language in the 
English Baccalaureate. In 2021/22 less than 40% of state funded student took the E-Bacc. 
Some of the funding is specifically for German language teaching. There will also be a boost 
for Mandarin and for bilingual students to gain a qualification in their ‘home’ language.  

UCL to lead new National Consortium for Languages Education | IOE - Faculty of Education and Society - UCL 
– University College London 

 

Focus on 

The National LGBT Survey found that 80% of respondents had been in paid employment 
within the last twelve months.  

The National LGBT Survey also identified clear employment differences amongst groups. 
Cisgender Lesbian and Gay people are most likely to be employed and asexual people least 

https://www.gov.uk/government/publications/further-education-adult-skills-funding-rates-and-funding-for-innovative-provision/further-education-adult-skills-funding-rates-and-funding-for-innovative-provision
https://www.gov.uk/government/publications/employer-support-fund-for-t-level-industry-placements
https://www.ucl.ac.uk/ioe/news/2023/mar/ucl-lead-new-national-consortium-languages-education
https://www.ucl.ac.uk/ioe/news/2023/mar/ucl-lead-new-national-consortium-languages-education
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likely to be employed (87.6% compared 62.6%). Transgender respondents were even less 
likely to be employed than cisgender respondents (63% compared to 83%). 

LGBTQIA+ people are more likely to experience discrimination in the workplace and are 
concerned about how they may be treated when applying for jobs, in the workplace for 
their sexuality or gender identity.  

More employers are working to ensure LGBTQIA+ people are supported and that they have 
clear processes for raising and challenging discrimination within the workplace. 

Stonewall has released a list of the hundred most LGBTQIA+ Inclusive Employers throughout 
the UK which can be found here - The Full List: Top 100 Employers 2022 (stonewall.org.uk) 

In the recently released 2021 Census data for Sexual Orientation and Gender Identity 92.5% 
of respondents aged 16 or over answered the question on sexual orientation, whilst the 
remaining 7.5% of respondents chose not to answer the question. 

 

Census Data on Sexual Orientation and Gender Identity 

The 2021 Census was the first to ask questions about both gender identity and sexual 
orientation. There is the risk that the data of others within the household regarding 
sexuality and gender identity may not be reported due to not feeling comfortable sharing 
the information. 

• 1.5% of respondents identified as gay or lesbian (around 748,000)  

• 1.3% of respondents identified as bisexual 

• 0.3% of respondents (165,000) identified with a different sexual orientation: 

• 112,000 respondents identified as pansexual 

• 28,000 respondents identified as asexual 

• 15,000 respondents identified as queer 
 

94% of respondents aged 16 and over answered the question on gender identity. 

93.5% of respondents said their gender identity and their sex registered at birth was the 
same. 

0.5% (262,000) of respondents said their gender identity and their sex registered at birth 
were different. 

Out of those 262,000 respondents not all of them explicitly identified as transgender. 

• 48,000 people gave their identity as ‘trans man’ and another 48,000 (0.1%) gave 
their identity as ‘trans women’ 

• 118,000 (0.2%) did not provide a write-in response 

• 30,000 respondents identified as non-Binary 

• 18,000  respondents wrote in a different gender identity 

 

For more information about the census data visit the ONS website. For queries specifically 

relating to East Sussex, please contact the Research and Intelligence Team via email at 

esif@eastsussex.gov.uk.  

https://www.stonewall.org.uk/top-100-employers/full-list
https://www.ons.gov.uk/census
mailto:esif@eastsussex.gov.uk
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And Finally! 

4-Day Working Week: In our June 2022 edition, we told you about a 6-month pilot running 
across the globe for 4 days work for full-time pay. 

Researchers from the universities of Boston (USA), Cambridge (UK), Dublin (Ireland) led the 
project. The results have come in – and they are positive from a range of industries. 

The six-month trial took place in 61 UK companies. Nearly 3,000 staff took part. Companies 
could vary how they implemented the 4 days. Therefore some used the everyone the same 
day off format, with others staggering hours or annualising hours over the period. 

Workers reported: 

• 60% found it easier to combine work with caring responsibilities. 

• 62% found it easier to combine work with social activities. 

• 54% found it easier to combine work with household chores. 

Greater satisfaction with finances and relationships were also cited.  

There was over a 50% fall in numbers of staff leaving during the trial.  

Companies reported virtually no change in revenue, with some reporting growth. Some kept 
a 5 (or more) day service with staff having different days off.  This led to innovative ways 
of keeping in touch.  

Joe O’Connor at the Work Time Excellence Reduction Center in Toronto said “We have 

seen very successful examples everywhere, from non-profits to manufacturing companies, 

even hospitality. In the UK, a restaurant used 32 hours a week to calculate longer and 

shorter opening hours over summer and winter.  

 

56 (92%) of participating organisations are continuing the trial.  

The results are in: the UK's four-day week pilot - Autonomy 

 

Time to go! If you are sat at a computer screen all day, you may need a reminder to stop 

work sometimes. 

Indian start-up, SoftGrid installed a pop-up banner (more effective than an email or 

memo was the view) to say “Your shift is over. The office system will shut down in 10 

mins. PLEASE GO HOME!” at 7pm.  Shweta Shulka, CEO and founder explained this was 

done to help work-life balance as people had got into the habit of long hours over the 

Covid lockdowns and finding it difficult to spend time with family. 

If you are flexible and spending time with family or doing chores earlier in the day, you 

can log back in though.  

SoftGrid: The Indian tech firm forcing staff to go home on time - BBC News 

https://autonomy.work/portfolio/uk4dwpilotresults/
https://www.bbc.co.uk/news/world-asia-india-64714492.amp
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Some studies suggest that greater flexibility of working patterns can help support neuro-
diversity with people working when they are at their most alert and productive, instead of 
a set ‘9-5’. 

 

Further useful LMI and Careers resources  

• LMI For All - Explore LMI data – LMI For All 

• Careers Hub - Careers > East Sussex (careerseastsussex.co.uk) 

• Advice for Young People making choices Careers > East Sussex 
(careerseastsussex.co.uk) 

• Advice for helping a child making choices - Careers > East Sussex 
(careerseastsussex.co.uk) 

• East Sussex in Figures (ESIF) - Welcome to ESiF (eastsussexinfigures.org.uk) 

• Office for National Statistics - Labour market overview, UK Statistical bulletins - 
Office for National Statistics (ons.gov.uk) 

• Government funded training -  Free courses for jobs - GOV.UK (www.gov.uk) 

 

More links/further reading for this month’s topics 

Census - Office for National Statistics (ons.gov.uk) 

Labour market quality information for Census 2021 - Office for National Statistics 
(ons.gov.uk) 

 

Would you prefer a four-day working week? (cam.ac.uk) 

How widespread could the four-day workweek really be? - BBC Worklife 

New data show signs of over 50s returning to the workforce | Institute for Fiscal Studies (ifs.org.uk) 

German given boost as part of new schools language programme - GOV.UK (www.gov.uk) 

'KS4 subject pupil level data' from 'Key stage 4 performance', Permanent data table – Explore education 
statistics – GOV.UK (explore-education-statistics.service.gov.uk) 

 

Note on economic inactivity given by the ONS: 

1. Other reasons for being economically inactive include those who are waiting for 
the results of a job application, those who have not yet started looking for work, 
those who do not need or want employment, those who have given an 
uncategorised reason for being economically inactive, or those who have not given 
a reason for being economically inactive. 

 

http://www.lmiforall.org.uk/explore_lmi/
https://careerseastsussex.co.uk/careershub
https://careerseastsussex.co.uk/advice/young-people-making-choices/
https://careerseastsussex.co.uk/advice/young-people-making-choices/
https://careerseastsussex.co.uk/advice/helping-your-child-make-choices/
https://careerseastsussex.co.uk/advice/helping-your-child-make-choices/
https://www.eastsussexinfigures.org.uk/webview/welcome.html
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/previousReleases
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/previousReleases
https://www.gov.uk/guidance/free-courses-for-jobs
https://www.ons.gov.uk/census
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/methodologies/labourmarketqualityinformationforcensus2021
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/methodologies/labourmarketqualityinformationforcensus2021
https://www.cam.ac.uk/stories/fourdayweek
https://www.bbc.com/worklife/article/20230125-how-widespread-could-the-four-day-workweek-really-be
https://ifs.org.uk/articles/new-data-show-signs-over-50s-returning-workforce
https://www.gov.uk/government/news/german-given-boost-as-part-of-new-schools-language-programme
https://explore-education-statistics.service.gov.uk/data-tables/permalink/4a974abf-129f-49b7-9529-08db08498a11
https://explore-education-statistics.service.gov.uk/data-tables/permalink/4a974abf-129f-49b7-9529-08db08498a11

