
   

Job Description 
 
Post Title:   Therapeutic Wellbeing Practitioner  
Post Holder:   Support Staff 
Responsible to:  AHT Inclusion 
Liaising with: All teaching & support staff as required 
Working Time:   15 hours per week Term Time Only  
Salary Grade:   Single Status 7-8  

(SS8 is dependent upon successful completion of a recognised therapeutic/SEMH accredited qualification) 
 

We are looking for a passionate and caring individual to join our established wellbeing provision in order to 
continue to promote the welfare of young people. The post holder will provide targeted therapeutic 
interventions with young people to aid positive wellbeing and engagement, supporting a range of social, 
emotional and mental health (SEMH) needs. We are looking someone who has a passion for supporting 
young people to maintain positive mental wellbeing using a counselling and therapeutic approach. Seaford 
Head School will provide the funding and opportunity for the right candidate to continue to develop their 
practice towards appropriate therapeutic qualifications.  
 
Key Responsibility 
 
To support young people’s emotional, social, mental health and welfare needs mainly through targeted counselling 
and therapeutic intervention on a one to one or small group work basis. Support will be offered to young people 
identified with mental health, emotional, personal or social difficulties. 
 
To undertake the planning, preparation and delivery of specialist interventions to support young people’s emotional 
wellbeing, regulation, personal, social & emotional development and interventions to support student welfare. 
 
To support the mental health and emotional wellbeing school based provision including service offer, referrals, staff 
support and triage where appropriate. Support opportunities for the development of the services and staff engaged 
across the partnership in delivery of wellbeing provision 
 
General Responsibilities 
 
The role operates as part of the Learning Hub and as such will also require promotion of the learning and personal 
development of all students, including, but not exclusively those with emotional, social and engagement difficulties 
primarily in the Learning Hub facility and across the whole school site as required.  
 
To undertake direct targeted therapeutic work with young people to overcome challenges which inhibit positive 
health and engagement with learning such as regular school attendance, poor emotional wellbeing, school based 
anxiety, difficult / dangerous behaviour and/or risk of exclusion and underachievement. To deliver therapeutic 
intervention that supports students emotional, engagement and welfare needs within the School community. 
 
This post will mainly be based from the Learning Hub however the post holder will work across all sites and offsite 
with a flexibility to vary working pattern according to the needs of the School.   
 
To engage in therapeutic qualifications for professional development and to meet the needs of the learners within 
the school. 
 
The specific responsibilities described are subject to annual review by the Headteacher.    
 
Specific Duties 
 

1. To plan, deliver and monitor therapeutic, holistic and pastoral support to students both one to one and 
group work. 

2. Use therapeutic skills and knowledge to deliver intervention or support according to the students varying 
needs. 

3. To support the specific needs of groups who may be at higher risk of poor emotional wellbeing such as 
those from the LGBTQ+ community, children with Special Education Needs and Looked After Children 
through specific and whole school approaches.  

4. To support other members of staff across the Seaford schools partnership delivering pastoral and 
therapeutic roles. 



   

5. Contribute to whole school student and staff welfare and support. 
6. To support daily routines of the alternative provision facility which runs various hours including before 

school and after school to support the needs of the students.  
7. To maintain accurate records of intervention. 
8. To support alternative provision curriculum pathway (Evolve). 
9. To carry out a daily Break/Lunchtime Supervision duties as directed. 
10. To establish the cause of identified problems and implement strategies to resolve any difficulties via 

targeted intervention, ensuring that all activity is traced and outcomes recorded. 
11. To promote inclusion by providing individual or small group support to enable delivery of and access to the 

National Curriculum. 
12. To help vulnerable learners to develop the skills, knowledge and understanding to identify and manage their 

emotions appropriately. 
13. To help the learner to identify and communicate the reasons behind negative engagement through 

wellbeing, behaviour and /or school attendance and work collaboratively to improve this. 
14. To provide regular mentoring for students at risk of behavioural, social or emotional issues.  
15. To undertake the planning, preparation, delivery and monitoring of specialist programmes to enhance 

students engagement both within the Hub and wider school around social and emotional wellbeing  
16. To support teachers with strategies that encourage positive engagement in learning.   
17. To support pastoral teams with strategies that encourage positive wellbeing and engagement in school. 
18. To support the staff involved in teaching students within the facility and mainstream lessons 
19. To support the students in developing social and organisational skills both in and out of the classroom. 
20. To provide pastoral support and cater for emotional needs of vulnerable learners across the school.  
21. To develop specific communication with parents/carers of vulnerable learners including-: 
i) keeping in regularly contact with key parents/carers  ii) building positive relationships between school and 

home  iii) offering support relating to needs  
22. To communicate with external support agencies. 
23. To develop ideas for provision development.  
24. To provide regular feedback on students’ development  
25. To support and deliver afterschool interventions for students  
26. To maintain accurate records on students in interventions.  
27. To attend school meetings as required. 
28. To know and apply all school policies 
29. To maintain the expectations set by the school. 
30. To maintain confidentiality at all times  
31. To undertake any such reasonable duties as requested. 

 
Other expectations 
 
To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage 
staff and students to follow this example. To actively promote the school’s corporate policies 
To continue personal development & training as agreed. To engage actively in the appraisal process 
 
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar 
level that is not specified in this job description. Employees are expected to be courteous to colleagues and provide 
a welcoming environment to visitors and telephone callers. Employees are expected to adhere to the school dress 
code presenting a professional image to students, parents, governors and the wider community 
 
The school will endeavour to make any necessary reasonable adjustments to the job and the working environment 
to enable access to employment opportunities for disabled job applicants or continued employment for any 
employee who develops a disabling condition 
 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task 
undertaken may not be identified. 
 
This job description is current at the date shown, but, in consultation with you, may be changed by the Headteacher 
to reflect or anticipate changes in the job commensurate with the grade and job title. 
 
Headteacher: ………………………………………………………….. Date: ………………………………. 
 
Postholder: …………………………………………………………….. Date: ………………………………. 


